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EXHIBIT X.B.1.

ALTERNATIVE #2

EXHIBIT X.B.1.
HUMAN RESOURCE  
PRACTICES

Submit as Exhibit X.B.1. a statement of whether the Applicant or, as applicable, 
the Manager has prepared, and how the Applicant or, as applicable, the Manager 
proposes to establish, fund and maintain human resource hiring and training 
practices at the proposed Gaming Facility that promote the development of a 
skilled and diverse workforce and access to promotion opportunities through a 
workforce training program that:

a.  establishes transparent career paths with measurable criteria within the Gaming 
Facility that lead to increased responsibility and higher pay grades that are 
designed to allow employees to pursue career advancement and promotion;

b.  provides employee access to additional resources, such as tuition 
reimbursement or stipend policies, to enable employees to acquire the 
education or job training needed to advance career paths based on increased 
responsibility and pay grades; and

c. establishes an on-site child day-care program.

Further, identify whether the Applicant and, as applicable, the Manager plans to 
establish employee assistance programs, including those relative to substance 
abuse and problem gaming.

Under Alternative #2 there are no changes to the previous disclosures made in response to this question.  
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However, due to the reduction of approximately 20% of Montreign’s non-management employees 
for Alternative #1 and the further reduction of an additional 20% of Montreign’s non-management 
employees and a 15% reduction in management for Alternative #2, the specific career paths may 
change.


